
Visit our website for the  latest
news and  information!
www.suncoastpba.com

Hello! As we are working our way
through the beginning of 2016,
there are a lot of things happening

here at the Sun Coast PBA. As many of you
know, recently one of our members was
criminally charged by the Pinellas State
Attorney’s Office in connection with an on-
-duty shooting in which he was involved.
Unfortunately, the events we are seeing
throughout the country in regards to target-
ing Law Enforcement Officers have come to
Pinellas County. This is a complex case;
however, I and the SCPBA stand in support
of our member, for whom our legal team is
working very hard and aggressively.

Recently our long time SCPBA member,
Melanie Bevan, was hired as the new Chief
of Police for the City of Bradenton. Chief
Bevan worked for the St. Petersburg Police
Department for 30 years. During her tenure
with SPPD, Chief Bevan was a hardworking,
fair, and extremely competent leader. Chief
Bevan always remembered her roots as a
Patrol Officer. Those of us who were lucky
enough to know her and work directly with
her during her career are better law enforce-
ment officers because of the caliber of
police officer she is. It is truly SPPD’s loss
and Bradenton’s gain and we wish her all
the best in the new opportunity. Melanie is
a cop’s cop and I would go through a door
with her without a second’s hesitation.

In Largo, we are in the process of sched-
uling the arbitration of a member who was
previously terminated. General Counsel and
Executive Director Michael Krohn is work-

ing with our member
and the City of Largo
and will be handling
this arbitration.

In closing, I would
like to talk a little bit
about body worn cameras, dash cameras, and
gun cameras. SCPBA members: please under-
stand my position on any of these types of
cameras which I believe will become a part of
law enforcement equipment somewhere in
the future. In regards to the body worn cam-
era and/or gun cameras, the implementation
of these cameras is a topic that would have to
be collectively bargained. I am not in favor of
the body worn cameras at all. I think that the
gun camera would provide the easiest medi-
um to work with. However, there are a few
issues to overcome in regards to hardware and
software issues. The software issues deal with
at what point the audio/video would begin
recording. The hardware issue that is the most
significant is that the gun camera would have
to replace a weapon mounted light. It is the
SCPBA’s position that we do not support the
officer/deputy giving up the weapon mounted
light in lieu of the gun camera. SCPBA has
absolutely ZERO room for movement on that
issue. There are not any law enforcement
agencies which SCPBA represents that are
going to any type of body worn or gun camera
at this time, but now you know what our posi-
tion is at this time.

I hope 2016 provides each of you with
good health and happiness. Stay Safe and
God Bless.
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To contact Sun Coast PBA, please call
(727) 532.1722 • Toll Free 1.877.968.7722 • FAX: (727) 530.4816

It was It’s the start of a new
year, seems like the holidays
came and went with a blur. I

would like to first remind everyone that this is a good
time to update any missing and incorrect information the
PBA may have for you. Call the office and check to see
that all the information we have on file is up-to-date,
including any beneficiary information! Life events hap-
pen throughout the year, and it’s imperative that this
information is kept up to date.

Along with the start of a new
year, it’s also a new legislative ses-
sion in Tallahassee. This year’s ses-
sion is earlier than years before, and
there are several bills in the works
that will have a direct impact on law
enforcement for the state. The most
public of which is what had been
coined the “Open Carry Law.” The
House Bill HB163 has passed the
final committee and just this week
was set for a vote on the House
floor. This bill would allow any per-
son with a concealed carry license to
also carry a firearm in the open.
Private businesses would be allowed
to restrict this behavior on their property, however in
public locations they will not, unless they are specifically
protected by statute. The bill also contains language that
instructs law enforcement that we are not allowed to stop
anyone openly carrying for the sole purpose of determin-
ing if they do, in fact, have a CCW. Their act of openly
carrying a firearm will not be legal grounds alone to stop
or cause them to identify themselves. In the Senate, their
version SB300, is still in committee. 

The “Stand Your Ground” bill in the Senate (SB344)
has passed their vote, and may be picked up by the

House for consideration. This bill would shift the burden
of proof that a defendant was acting in self-defense onto
the State. Currently, the burden rests on the defendant to
prove that their actions were necessary for a defense
claim. The Senate also passed a bill addressing “Backyard
Ranges,” SB130. This bill would penalize the recreation-
al discharge of a firearm in a residential area on any prop-
erty less than one acre. This issue was brought up after
the much publicized backyard range being set up in St
Petersburg.

Other notable bills currently
working through their respective
committees relate to officer
pay/benefits and privacy issues. In
both chambers, bills are working
through committees to exempt from
public record any body camera
images or photos that record the
killing of a law enforcement officer
(SB418 and HB93). In the house,
they are currently working on a tax
package that would allow coastal
counties and cities to use up to 10%
of tourist development taxes to pay
for law enforcement services,
(HB7099). The bill would also pro-

hibit the communities from using this revenue to offset
those that the community already expends for services.

There are additional bills and who knows what may
be introduced before the session ends, but as it stands
now, it appears there will not be any new attacks upon
our pensions and benefits. Also, many of the bills men-
tioned above are still in committee and may change or
die before a floor vote. Keep yourselves informed, and
when you see a bill that seems unjust, contact your state
representatives and make your voice heard!

2016 Legislative Session Has

Bills That Will Have A Direct

Impact On Law Enforcement
By Markus Hughes, Senior Vice President

“The bill also contains
language that instructs
law enforcement that
we are not allowed to
stop anyone openly
carrying for the sole
purpose of determining
if they do, in fact, have
a CCW.”
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Remembering James R. Olson
EOW: December 16, 2015

It is with a heavy heart that we
inform you of the death of K9
Handler James R. Olson, who

passed away in his home the morning
of December 16, 2015. James started
his career with the St. Petersburg
Police Department on March 12,
1990 and had been assigned to the K-
9 Unit since 1992. The past four
years he was paired with canine
“Soren.”

Officer Olson was awarded the
St. Petersburg Police Department’s
Medal of Valor, and the Pinellas Co.
Sheriff’s Office Medal of Honor, for
his bravery and decisive action on
October 7, 2001. On that day, the
Pinellas County Sheriff’s Office
responded to a domestic-related
shooting just outside the city limits
of St. Petersburg. Deputies arrived
to find a woman shot in the front
yard of the residence. In an attempt

to rescue the woman, a deputy was shot by a high powered rifle and pinned down. Officer Olson
responded to the situation and volunteered to be a member of a two-officer team tasked with rescu-
ing the deputy. While under fire from the suspect, Officer Olson was able to reach the injured deputy,
remove him from danger and deliver him to medical personnel for treatment.

During his 22 years of dedicated service to the K-9 Unit, Officer Olson assisted in the training of
several K-9 teams. He achieved the status of Canine Instructor, as well as Canine Evaluator. As a
Canine Evaluator, Officer Olson was able to certify any K-9 team for street duty in the State of Florida.
In 2013, Officer Olson and “Soren” were certified as a “Canine Explosive Detection” team. In 2016,
Officer Olson was scheduled to become the Lead K-9 Trainer for the St. Petersburg Police
Department.

For the past several years, Officer Olson served as a lead instructor for the Police Department con-
cerning active shooter incidents, explosives awareness and detection, and crowd management tech-
niques. He helped to develop safe tactics for the deployment of the pole mounted thermal camera
system, as well as an innovative building search technique for use during routine patrol or active
shooter scenarios.

Throughout his career, Officer Olson exhibited daily dedication to the safety of the public and his
fellow officers through his commitment to the K-9 Unit, his devotion to training and his bravery in the
face of mortal danger.

Needless to say, we will all miss him more than words can express. He was not just our co-work-
er, but our great friend as well.
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As the year has kicked off,
things are going great.
From a financial stand-

point, the train is running
smoothly. As we go forward,
seek to get involved in the com-
munities you live in and serve.

We are always looking for ways to promote our union in
a positive light through our members. 

With our profession becoming more dangerous every
day, it is our responsibility and duty to be attentive and
watch each other’s back! If you see another brother or sis-
ter on a call or traffic stop alone, or even if they have a
back-up, stop and check on them no matter what the

agency. We don’t have the luxury to take anything for
granted! Continue to be professionals in the eye of hatred
from some people and appreciate those who appreciate us. 

I will be planning some happy hours events soon and,
as always, I encourage our members to attend and get
involved. If you have any ideas, please contact me and
we can see it through. I want to continue to strengthen
the union and bridge the departmental gaps. In St.
Petersburg, we are about to promote five new Sergeants
and we lost a great leader in Chief Melanie Bevan to
Bradenton, but I’m optimistic our future is still bright. I
can always be reached for questions or concerns, if you
have any, just let me know. 

Treasurer’s Report
By L.E. Cox, Treasurer

Does your agency have an article this issue?

If not, ask your Unit Rep:  “Why?”
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In a profession in which the decisions we make can be
life or death, these high liability areas are constantly
reviewed, evaluated and have established rules and

procedures. Upper Management has put in place, for
good reason, checks and balances to help identify those
predetermined marks for officers who may need re-train-
ing and/or assistance. In fact, general orders and policies
cover these topics in great detail. The
majority of departments these days have
programs specifically designed to
address such matters. What about pro-
grams or methods to cover building
internal trust as it relates to career
 building?

Enthusiasm is great and we all know
some common phases such as “full of
vinegar,” “running and gunning,” and so
on. With these terms come stories that
range from good to bad and worse, that
encompass the full gamut of the thick SOP manual and
the inevitable paperwork that follows. I offer this as an
opinion from a cop who has the scars to prove his war
stories. Us senior officers need to help guide the new and
next generation of cops—especially if we are going to
work with them on calls and represent the same agency
and profession.

With turnover of the old guard and the next level tak-
ing the torch, transition is upon us before we know it. We
must take advantage of the training opportunities when
they present themselves. Handling the situation properly
and mentoring the junior officers at the same time is what
we should all be doing on each and every call. Let’s face
it, being a cop is a brotherhood. However, sometimes we
can be our own worst enemy. A lot of time the best men-
toring happens from peer to peer and not from supervi-
sion to subordinate.

Moving up in rank does not guarantee leadership
skills, proven fact. Hence, we, as senior officers who care,
must take those junior officers under our arm and help
them along. No matter if it is on a call or with the simple
internal administrative procedure. True counseling does
not always have to be on paper and from a supervisor (but
it has its place in certain situations). Sometimes just talking,

providing valued guidance can be ten
times more beneficial than a corrective
action form and place in a file. Doing the
right thing is not always easy, it takes
courage and it may not be the most pop-
ular either. True leaders, no matter the
rank, know this and do the right thing
anyway, that is what builds respect and
trust.

No matter what your assignment,
whether it be a detective, patrol officer or
administrator/department head, supervi-

sor (exempt and non-exempt) etc., find someone who you
would want to take over your job and put time and effort
into them. Take the time and mentor them, teach them the
in’s and out’s, what can’t be learned in a manual. These are
the traits of a leader and if more leaders took positive
action, the overall agency would benefit from it.

In a nutshell, never forget where we all came from
and help those aspiring for more to achieve their goals.
We owe it to our profession and agency to grow new
leaders who share the
same core values that
the troops in the trench-
es display each day—
loyalty, respect, and
honor. Conversely, your
senior officers who are
true agency leaders, no
matter what the assign-
ment, must ensure that
the next generation of
officers are better than
the ones who came
before. May the torch
that is passed along
burn bright and fuel the
next group of leaders, as
well as inspire the cur-
rent ones.

Counseling, Mentoring, Leading
By Anthony Citrano, Largo PD PBA Member

“No matter what
your assignment...
find someone who
you would want to
take over your job
and put time and
effort into them.”
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2016, or to be correct, I
should write “Two thou-
sand, sixteen.” Just

where has the time gone? Stop
for a moment and recall
“Y2K.” That was just a short 16
years ago. Where were you

“then,” and where will you be at some date into the
future?

I always attempt to write about something pertinent
for any and all who may read my Informant article.
Sometimes I have to decide on a title just so I can put my
fingers to the keyboard. I know I may ramble once I begin
composing, but I trust my message makes some impact
for as many readers as possible.

Why have I chosen the title
“PLAN” today? Because we all
have to plan for the future. It’s
true, we do not have control
over many aspects of our future,
but we DO have the ability to
plan for certain parts of it. Each
and every day we make deci-
sions that do impact the future.
On the job, you make impor-
tant decisions about everything
you set out to accomplish. At
home, you make important
decisions about your family,
your daily activities, your own
personal goals and objectives.

Now, this is where I ask the
big question: What are your plans for your future?

During my law enforcement career, I had the pleas-
ure of serving on our Police Pension Board for many
years. My experiences on the pension board allow me to
share thoughts about retirement planning with others.
When I was making my decision to enter the law enforce-
ment field, I actually was thinking about the pension I
would receive at the end of my career. As it turns out,
especially now that I’m receiving that pension, it was one
topic I’m happy I was thinking about. How much thought
have you given to your pension, your financial future?

When I’m visiting with people about retirement plan-
ning, the topic of Social Security usually enters the con-
versation. Almost without fail, everyone comments how
Social Security will not be there when they’re ready to
collect. My usual response is to say it probably will be

there, but they should NOT expect it to be enough to
really impact their retirement. I also continue by dis-
cussing what other options will be available when their
retirement arrives. I try to impress how important it is to
have a professional assist them with their planning. So,
this is where I ask you: Do you have someone assisting
you with your retirement planning? Is this person capable
of assisting you with making the important decisions
about your retirement? Being a part of the legal world, we
all know we ask an attorney the important legal ques-
tions. This means we should be asking financial profes-
sionals the questions about our financial future.

For many of you, retirement is probably far off and
you may not feel the need to address it at this time. I
know you have to address many important questions

each and every day. I also
know you must think about
your retirement now,
because it will be here much
sooner than you want to
believe.

There are many easy
decisions you can make now
that will greatly impact your
retirement years. If you retire
from the law enforcement
profession, there will be
some type of pension. It may
not be exactly what we want,
but there will probably be
something similar to retire-
ment plans we know today.

But, there are decisions you can make today that will pos-
itively impact your retirement years. There are deferred
compensation plans available to many of you through
your employer. There are IRA’s available to you. The
options are out there for you to choose.

I’m enjoying my retirement, even though my calen-
dar seems to be getting fuller and fuller. Addressing a too
full calendar is one of those important decisions you get
to make once you do retire.

I write this article in hopes that all of you address your
future financial planning. In the law enforcement career
field, we have financial options that are not always avail-
able to our corporate friends. Please be sure you PLAN
now as you attempt to positively impact your financial
future.

P L A N
By Steve Corbet, SPPD Detective Retired (& lovin’ it!!!)
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This November the Sun Coast PBA had a magical
time group camping at Disney’s Fort Wilderness
Campground – Creekside Meadow!

Nearly 80 members and their children enjoyed sleeping

in tents, partaking in Disney activities, and lots of s’mores. 
While some families decided to visit the parks during

the day, others enjoyed activities on the campground—
all had a great time.

Disney Camping Memories
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Thanks to all of our members and
 supporters who made the Christmas
of over 50 children a good one! 
(Read notes of appreciation on next
two pages.)

Christmas Memories

The SCPBA was able to donate three children’s bicycles for this event along with a lot of hope

and cheer this past Christmas season. The bicycles were handed out to the children in need

in the city of St. Petersburg! Pictured above is McNally staff and Sun Coast Police Benevolent

Association Treasurer L.E. Cox.
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Christmas Thank You Notes
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POLICE SHOOTINGS, IN-CUSTODY DEATHS OR SERIOUS TRAFFIC ACCIDENTS
******** WHAT TO DO? ********

STAY CALM
Have you been ordered to write a statement about an incident that may be investigated?

DON’T FORGET YOUR GARRITY RIGHTS! CALL PBA AT (727) 532-1722
Do not talk to anyone until you have consulted with a PBA ATTORNEY

— GARRITY RIGHTS —
The following statement should be written as the first sentence on any statement, report, or memorandum an
officer is ordered to write when the officer knows or has a reasonable belief that discipline may result:
It is my understanding that this report is made for administrative, internal police de part ment purposes only.
This report is made by me after being ordered to do so by lawful supervisory officers. It is my understanding
that by refusing to obey an order to write this, that I can be disciplined for insubordination and that the pun-
ishment for insubordination can be up to, and including, termination of employment. This report is made only
pursuant to such orders and the potential punishment/discipline that can result for failure to obey that order.

NOTICE: LEGAL ADVISORY     NOTICE: LEGAL ADVISORY     

Over the last few days, the members of St.
Petersburg Police Department were attacked by
Councilman Karl Nurse in regards to two

Chevy Tahoes that are being purchased for the Traffic
Homicide Investigators. Councilman Nurse doesn’t think
that the Chevy Tahoes are needed because they’re large
vehicles with what he refers to as a “race car engine,” and
that he feels the large engines are being purchased
because SPPD has too much testosterone. In Councilman
Nurse’s opinion, the Chevy Tahoes are not environmen-
tally friendly enough for what he believes is needed, even
though he has absolutely ZERO, none, nada, zilch police
experience. 

SPPD has done a lot to work with environmental con-
cerns, as we have scaled our fleet down from the V8
engine that came with the Crown Vics to a V6 engine in
the new Police Interceptor package in both the Taurus
style, as well as the Explorer style police Interceptors. Our
twelve member K9 unit also drove Chevy Tahoes that
were purchased 8-10 years ago. This fleet has reached its
useable life and is gradually being replaced with the
much smaller Ford Police Interceptor Explorer package
with the V6 engine, even though there is substantially less
room for the required equipment that these officers are
required to carry daily. In 2009, while under heavy pres-
sure from Councilman Nurse, SPPD purchased a number
of Chevy Impalas to use as patrol vehicles because they

got an additional one or two miles to the gallon. When
the Impalas arrived there were numerous officer safety
issues related to the divider between the front and rear
portion of the vehicle in regards to transporting prisoners.
Those vehicles were then issued to supervisors who did-
n’t transport prisoners. Throughout the lifetime of these
Impalas that are being driven by the supervisors, there
have been a slew of mechanical and operational issues
which have shown these Impalas for patrol use to be
some of the absolute worst pieces of equipment SPPD
has had to work with. There is no doubt in my mind that
any money saved on the purchase or one to two miles
per gallon when driven, has cost the city at least double
that amount in repairs, refitting, and down time.

I think it is clear that purchasing equipment that
accomplishes the law enforcement mission is the critical
component in providing public safety in lieu of trying to
be “green.” In my opinion, Councilman Nurse’s com-
ments about our equipment or testosterone are out of
line, political grandstanding, and in a way, a pitiful
attempt to bully SPPD. As the Sun Coast PBA President, I
take offense to Councilman Nurse’s comments and I
demand a public apology to the SPPD. When I was grow-
ing up, I was taught that you stand up for others, do the
right thing, and absolutely never bully another person.
Shame on you Karl Nurse.

Public Apology Demanded...
By President George Lofton
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The Sun Coast Law Enforcement Charities received a
generous donation this December of four tickets to
the SOLD OUT No. 1 Clemson and No. 4 Okla ho -

ma game at the 2015 College Football Playoff Semifinal
at the Capital One Orange Bowl for Thursday, December
31, 2015, at Sun Life Stadium in Miami Gardens, Florida.

These tickets included four seats in Section 234 -
Row 2, four Fan Fest Passes w/headliner Phillip Phillips
and one parking pass!

Congrats to our lucky member who was the first to
call in and won!

SCLEC Receives Ticket Donation



13 Sun Coast InformantMarch 2016

Sun Coast PBA Board Meetings
Board Meetings are now held quarterly instead of monthly. They will be the first

month of each quarter and will continue to be on the last Thursday of that month.

Location: Franklin Templeton located in Carillon
(100 Fountain Parkway North, St. Petersburg)

All members are welcome!

Food will be served before every Board Meeting at 5:00 p.m.
Board Meeting begins at 6:00 p.m.

A peace of mind in this 

chaotic world.

The Sun Coast PBA

is here for you!



14Sun Coast Informant March 2016

PBA HEART FUND CONTRIBUTION GUIDELINES
Dear Potential Contributor:

In an effort to help the families of law enforcement, corrections, and correctional probation officers who are killed or dis-
abled in the line of duty, Florida Police Benevolent Association (PBA) has established a charitable arm which is called the PBA
Heart Fund.  Because the PBA Heart Fund is a 501(c)(3) organization, contributions are tax deductible. Monies donated to the
Heart Fund are used to provide death benefits to the families of officers killed in-the-line-of-duty and disability benefits to offi-
cers who are permanently disabled because of an in-line-of-duty disability.

Aside from individuals who may want to donate with the tax deduction in mind*, political campaigns may dispose of sur-
plus funds (after the campaign is over) by donating some or all of the surplus to the PBA Heart Fund [s. 106.141 (4) (a) 2.,
Florida Statutes].  And, of course, other entities (e.g. not-for-profit corporations) may also donate to this cause. The address is:

Florida PBA Heart Fund, 300 East Brevard Street, Tallahassee, Florida 32301
More information about the Heart Fund may be obtained by calling Florida PBA at 1-800-733-3722.

*Receipt for donations will be provided upon request.
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DO YOU PURCHASE
ANY OF YOUR OWN

GEAR?

The SUN COAST POLICE BENEVOLENT
ASSOCIATION is pleased to announce a
NEW program available ONLY to active

Sun Coast PBA members.

US Cavalry, one of the premier suppliers of
law enforcement equipment and military gear,
would like to thank the men and women of the

Sun Coast PBA.

US Cavalry has been proudly serving the
world for over 35 years with the finest law

enforcement, military and outdoor adventure
equipment.

Discounts range from 10% - 50% off
depending on the product! To receive your
discount for purchases, call or e-mail our

US Cavalry Rep Phil Lasley at:
(270) 219-7638 or pclasley@uscav.net

www.uscav.com

Visit our  website for the latest
news and  information!

www.suncoastpba.com
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As a Sun Coast PBA Member,
KNOW YOUR RIGHTS!

Remember, as a law enforcement 
 officer, you have the right:

✓ Prior to ANY questioning or writing ANY memo that could
subject you to ANY form of discipline, make sure to first
contact your PBA representative or the PBA office as you
may waive certain PBA rights by not doing so;

✓ to have a representative present during any disciplinary
interview;

✓ to know who’s in charge of the investigation;

✓ to know what the charges are and the name of the person 
bringing those charges;

✓ to review all witness statements, including all other existing subject officer statements, and
all other existing evidence, including, but not limited to, incident reports, GPS locator
 information, and audio or video recordings relating to the incident under investigation;

✓ to have the interview at a reasonable hour and for a reasonable length of time;

✓ to have the interview tape-recorded from start to finish;

✓ to not be threatened, bribed or have to listen to offensive language;

✓ to refuse a polygraph;

✓ and to not be forced to resign!

As a dues-paying member, a PBA representative can be with you every step of the way.

Don’t be intimidated and don’t panic!

If you are a dues-paying member and you are a subject of an internal affairs
investigation, the PBA has attorneys to assist you.

Sun Coast Police Benevolent Association, Inc.
14141 46th St N., Ste 1205 • Clearwater, FL 33762

727-532-1722 • www.suncoastpba.com

POLICE
BENEVOLENT ASSOCIATION
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N
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Executive Director 
Michael I. Krohn, Attorney
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Advertising Guidelines for 
The Informant, the Official

Publication of the Sun Coast
Police Benevolent Association
The Informant is published quarterly by the Sun Coast

Police Benevolent Association (PBA) solely for the benefit of
its members. The publication, which is intended to help edu-
cate its readers throughout the community, is dedicated to
the advancement of the law enforcement profession and the
betterment of the community, through better and stronger
relations between officers and the citizens they serve. The
Informant is the official medium of expression for the Sun
Coast PBA. All proceeds from the advertisements will benefit
the association’s cost of producing The Informant.

The PBA encourages all advertisers to assist in educating
readers and improving community relations wherever possi-
ble in their advertisements. The PBA retains the right to
refuse any advertisement and to limit the number of adver-
tisements in any given edition.

Advertising rates effective January 1, 2015:
Business Card $50.00 (per issue)
1/2 Page $100.00 (per issue)
1/4 Page $70.00 (per issue)
Full Page $200.00 (per issue)
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HAVE YOU MOVED?
Please update your information! If you are one of these members, we need to hear from YOU.
Please notify the PBA office of your change of address so that you won’t miss any important mailings.

Name: __________________________________________________ Soc. Sec. No. (Last 4 Digits):* ___________

New Address – Street: __________________________________________________________________________

City:_________________________________________________   State:______________   Zip________________

Phone No.: (Home)                                        (Work)                                        (Cell)                                        

Personal (Non-Work) E-mail: ____________________________________________________________________
(*Your social security number helps us identify you in case of similar names.)

Return to: Sun Coast PBA, 14141 - 46th Street North #1205, Clearwater, Florida 33762
or e-mail us at Vanessa@suncoastpba.com
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Cards & Letters
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We want to remind all SUN COAST PBA members
that we are here to assist you and your family
with all of your legal needs, whether they are

related to on- or off-duty matters. Our law firm and its pred-
ecessors have been serving personal injury litigants, criminal
defendants, persons seeking divorce and others in need of a
variety of litigation services for over 40 years. The firm has
proudly represented the Sun Coast Police Benevolent
Association (PBA) formerly the Pinellas County PBA and its
law enforcement members for over 37 years.

Our firm has intentionally limited itself to three attorneys,
all of whom are partners, so that clients are represented by an
experienced attorney who is knowledgeable in their case
from the initial conference to its conclusion. Each attorney is
dedicated to obtaining the very best outcome for the client.
The lawyers are assisted by an extremely knowledgeable and
dedicated support staff. A wealth of independent experts in
fields such as accident reconstruction, applied physics, trau-
matic injury, blood alcohol content and numerous other
technical subjects are available to be called upon by the firm.

The firm is centrally located in St. Petersburg, Florida,
allowing it to handle litigation throughout central Florida in
both State and Federal Courts. While the firm handles most
types of civil trial litigation, it specializes in motor vehicle
crashes, wrongful death and medical malpractice. The case
history of the firm includes personal injuries of all types,
including auto and truck crashes, boating accidents, motor-
cycle accidents, wrongful death cases, hunting accidents,
slip and falls, dog bites, ATM security failure, business and
parking lot security negligence, Federal Tort claims, medical
malpractice, nursing home abuse, school and college failure
to supervise students, civil rape and sexual assault, apart-
ment complex and condominium negligence. Our firm does
not and will not represent insurance companies.  

As a PBA Member, our firm is available to assist you
with a variety of legal matters and if we are unable to
assist you, we can guide you in the right direction for
assistance. As a part of your dues, you are entitled to a
free 1-hour consultation on any legal matter, a free will
for yourself and your significant other and a free living
will for yourself and your significant other. Along with
your membership, you also receive reduced rates for
trusts and a variety of other legal matters, which we will
be more then happy to discuss with you. Our firm is
also on retainer to assist with other matters that occur
in the line of duty. Our attorneys are: 

JOSEPH M. CIARCIAGLINO was born and
raised in upstate New York. He received his
Bachelor of Arts Degree from Siena College
in Albany, New York. He served two years
as a lieutenant in the United States Army
Field Artillery and was awarded three

Bronze Star Medals during a tour of duty in Vietnam.

Mr. Ciarciaglino received his Juris Doctor degree from
Stetson University, College of Law, in Gulfport, Florida, in
1973. He served four years as an Assistant State Attorney for
the Sixth Judicial Circuit of the State of Florida and rose to
the position of Assistant Division director for the St.
Petersburg office.

Mr. Ciarciaglino entered the private practice of law in
1977. He was a founding partner in the St. Petersburg law
firm of Osborne & Ciarciaglino, predecessor to Ciarciaglino,
Gell & Fiorentino, P.A. 

Mr. Ciarciaglino practices all forms of trial law and has
represented clients in state and federal court as well as
before the United States Supreme Court. In 1996, Mr.
Ciarciaglino became a Board Certified Civil Trial Lawyer. He
has been a visiting lecturer at Stetson University College of
Law and was also an instructor at the Pinellas County Police
Academy where he taught law from 1973 to 1998. He is a
past editor of the Florida Bar Journal as well as having served
on the Sixth Circuit Bar Grievance Committee. 

DEBRA J. GELL was born in Kingston, New
York, and moved to Florida in 1959. Ms. Gell
has been with the firm since 1984. 

Ms. Gell received her B.A. from the
University of South Florida in 1978, magna
cum laude. She completed her senior year

internship at the firm of Osborne & Ciarciaglino, and in May
of 1986, she received her certification as a Certified Legal
Assistant (CLA). When the firm changed to Ciarciaglino &
Coyle, she continued as the CLA/Office Manager. Ms. Gell
then began the study of law at Stetson University, College of
Law, and received her Juris Doctor degree cum laude. Ms.
Gell was also awarded the Victor O. Wehle Trial Advocacy
Award while at Stetson. After graduation and upon passing
the Bar, she was sworn in by the senior partner and imme-
diately became a partner in the firm.

Debra J. Gell has an active civil, criminal and probate
practice. She is a strong advocate for her clients and has suc-
cessfully represented them through trial in both civil and
criminal cases

In her spare time Ms. Gell is an active fisherwoman and
recreational boater. She and her son have and continue to
compete in state fishing tournaments. She is an active mem-
ber of the Suncoast Tarpon Round-up, the Old Salt Fishing
Club and an angler in the Women’s Professional Tarpon
Tournament Series in Boca Grande. 

NICHOLAS J. FIORENTINO was born in
Springfield, Massachusetts and moved to the
Tampa Bay area in 1993. He is married to
Mary Fiorentino and they have two children
together. 

Mr. Fiorentino graduated from the Uni -
ver sity of South Florida with a B.A. degree in Political
Science. He then went on to Stetson University College of

Ciarciaglino, Gell & Fiorentino, P.A.
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Law where he received his Juris Doctor degree. While
attending Stetson, he interned with several circuit court
judges including the Chief Judge and the Administrative
Family Law Judge. 

Mr. Fiorentino practices in the area of estate planning
including Wills, Trusts and related matters, civil litigation
including personal injury and auto accidents and criminal
matters. Along with vigorously litigating matters in court, he
is also extremely successful at resolving matters at mediation
where he obtains the best outcome for his clients. Mr.
Fiorentino is an experienced trial attorney who fervently

represents his client’s interests in and out of court.
Mr. Fiorentino has and continues to represent clients in

matters throughout the state of Florida including: Pinellas,
Pasco, Manatee, Osceola, Hillsborough, Hernando, Lee,
Sarasota, and Polk counties. He does not hesitate to travel
throughout the state to zealously represent his client’s
 interests. 

Our office is located at 2111 Dr. Martin Luther King St.
N, St. Petersburg, FL 33704. Our phone number is 727-
898-8000. Please call us any time for additional information
about the services that we offer or for further assistance.

CIARCIAGLINO, GELL 
& FIORENTINO, P.A.

Your PBA Attorneys
Personal Injury & Wrongful Death
On and Off Duty Auto Accidents

Criminal Law
Administrative Law

Probate
Wills and Trusts

CALL FOR A FREE CONSULTATION &

to discuss available benefits we offer to you and your 

family as a Sun Coast PBA member.

Proudly Representing Law Enforcement and
The Sun Coast Police Benevolent Association

for over Thirty-Seven Years

OUR OFFICE IS LOCATED AT:

2111 Dr. Martin Luther King St. N
St. Petersburg, FL 33704

(727) 898-8000

“The hiring of a lawyer is an important decision that should not be based solely upon advertisements
Before you decide, ask us to send you free written information about our qualifications and experience.”



SUN COAST POLICE BENEVOLENT ASSOCIATION, INC.

ADMINISTRATIVE OFFICE
14141 46th St. N, Ste 1205 • Clearwater, FL 33762

(727) 532-1722

LEGISLATIVE OFFICE
300 E. Brevard St. • Tallahassee, FL 32301

1-800-733-3722

Hanh Pham . . . . . . . . . . . . . . . . . . . . . . . Gulfport PD

Joe Ferro  . . . . . . . . . . . . . . . . . . . . . Indian Shores PD

Kevin Daniels . . . . . . . . . . . . . . . . . . Kenneth City PD

Adam Compton . . . . . . . . . . . . . . . . . . . . . . Largo PD

Mike Blickensdorf  . . . . . . . . . . . . . . . . . . . . Largo PD

Nicholas Bedy  . . . . . . . . . . . . . . . . . . . PCSO, Sgts/Lts

Kevin McGevna  . . . . . . . . . . . . . . . . . PC Schools PD

Brian Bilbrey  . . . . . . . . . . . . St. Petersburg PD, Patrol

Michael Demark  . . . . . . . . . St. Petersburg PD, Patrol

David Skinner  . . . . . . . . . . . St. Petersburg PD, Patrol

Jonathan Van Houten  . . . . . St. Petersburg PD, Patrol

David Gerardo . . . . . . . . . . St. Petersburg PD, Sgts/Lts

Taurean Mathis  . . . . . . . . . . . . . . . Tarpon Springs PD

Keith Reynolds  . . . . . . . . . . . . . . . Treasure Island PD

Jim Price  . . . . . . . . . . . . . . . . . . . . . . Retired Officers

Steve Corbet  . . . . . . . . . . . . . . . . . . . Retired Officers

Sun Coast PBA
14141 46th Street N #1205
Clearwater, Florida  33762

www.suncoastpba.com

E X E C U T I V E  C O M M I T T E E
George Lofton, President • Markus Hughes, Senior Vice President • James “JD” Lofton, Executive Vice President

Eric Holmes, Secretary • L.E. Cox, Treasurer • Michael I. Krohn, Attorney and Executive Director
Vanessa Saetham, Office Manager • Isabel Vanauken, Executive Assistant

B O A R D  O F  D I R E C T O R S

Does your agency have 

an article in this issue? 

If not, ask your Unit Rep:

“Why?”


