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PRESIDENT’S MESSAGE
By George Lofton

H

ello all! Well, this is the first article
that I’m writing for you as your
President. I’m excited to have this
opportunity and I look forward to what the
future holds. First and foremost, I want to
thank our out-going President, Mark
Marland. Mark and I worked together as a
team for the past six years. Over those six
years, I learned a great deal from Mark, and
I can only hope to provide the same level of
service and commitment to the Sun Coast
PBA—I have some incredibly big shoes to
fill. Over the past six years, the Sun Coast
PBA has become the strongest that this
organization has ever been in my last 25
years as a member. Mark’s leadership is the
predominant reason for this, to which we all
owe a great deal of gratitude. I would also
like to welcome LT. Markus Hughes as our
new Senior Vice President. Markus has been
involved with Sun Coast PBA as a SGT/ LT
Representative at St. Petersburg Police Department for several years. I look forward to
working with Markus as we continue to lead
the Sun Coast PBA forward.
We have a lot going on this summer,
with more to come in the fall. We have contract negotiations and re-openers going on
in Largo, Kenneth City, Treasure Island, and
St. Petersburg. If you are reading this and
would like to know what the status is of the
current negotiations in your agency, I

encourage you to
speak with your department representative. It is incumbent
on each of us to keep
ourselves informed
and involved.
We have had an interesting development
at the St. Petersburg Police Department. For
several years now, we have handled Bureau
Level investigations against officers via a
written format. This was done as a benefit to
both the officers and the department. The
officer would answer very specific questions
asked of him/her. The questions were
always spelled out and asked so as not to be
open-ended or overly complex, so that the
question was clearly understood and a clear
and concise answer could be given. From
time to time, the officer would be given
questions that were not clear or in some
cases very complex. We would bring these
issues forward and they would be satisfactorily addressed before the officer provided an
answer.
Recently, we had a case in which the
Sergeant was unwilling to follow this format.
The IA Major didn’t address the matter. To
make a long story short, ultimately we took
the position that, as the Police Officer’s Bill
of Rights clearly states, an officer’s interrogaContinued on Page 2
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tion must be audio taped and transcribed, therefore our
member would not be answering these written questions.
When the matter was brought to the Assistant Chief and
Department Legal Advisor, both readily agreed that these
written questions would not be answered, and that, if the
investigation was to continue, the Police Officer’s Bill of
Rights would be adhered to. So, until further notice, all
Bureau Level Investigations will require the investigator to
audio tape the interview of the accused officer and subsequently have the interview transcribed.
On another front, there are St. Petersburg City
Council elections going on this summer. We are in the
process of screening the candidates for St. Petersburg City
Council District 7. There are several well-qualified candidates in that race. Future Councilman Ed Montanari was
endorsed by the Sun Coast PBA, and subsequently was
unopposed after the qualifying period ended.
Congratulations Councilman Montanari and we look forward to working with you.
I hope everyone had a fun and safe 4th of July!!! For
the seventh year in a row, we set up the Sun Coast PBA
grill, affectionately known as Burgergate, at the St.
Petersburg Police Department on July 4th. As in years
past, the festivities in downtown St. Petersburg required
in excess of 175 St. Petersburg Police Officers to work
these events, most of which had they day off cancelled to
help staff the events.
A huge thank you to Dawn Peters, Ted Easterbrook, and Kevin Hannigan for taking the lead on this
event. For the last couple of years, these friends of the
Sun Coast PBA have taken the lead in coordinating this
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event. Without their persistence and dedication, this
event would not be possible. I would like to thank the following people for helping us to provide hamburgers,
chips, desserts and water for the officers working this day
and evening long event: James Lawson, Bobby Peters,
Jane Pranschke, Devin Lawrence, Giang Nguyen,
Jenn Holloway, Chuck Henson, Nicole Smith, Jessica
Waldo & family, Jessica Herron, Cassie Smallen, Eli
Pavelski, Amanda Reeves, Suzette Cordiviola & family, and Shawn Becklund.
A special thanks to the organizations that donated to
this event:
Ted’s Firearms (Ted Easterbrook in attendance as
well)
Ferg’s Sports Bar
Tour De Pizza
SPPD LEO Wives (many of the volunteers listed above
are from this great group of spouses and loved ones)
There are some great upcoming events that I hope to
see many of you at. We have our quarterly meeting on
July 30th. Also, on July 27th and August 4th we are having a Sun Coast PBA sunset cruise. Last year’s cruise was
a blast and this year they will be better. Finally, on August
1st we are having the Sun Coast PBA Family Fun Day in
Largo. Bring the family and spend some quality time with
your friends and family.
I would like to end by telling each of you how honored I am to be working with you and for you. Please stay
safe and watch out for each other. As one of the old sergeants used to say, “Let’s do it to them before they do it
to us.”
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Chief and Legislative Reviews
By Markus Hughes, Senior Vice President

I

t’s hard to believe that we are half way through the
year already—seems like just a months ago we were
welcoming a new police chief to the department. In
just over a month, Chief Holloway will have completed
his first year with St. Pete. We have all experienced the
“growing pains” that come with such a large change, and
of course there are good changes and then there are
unwanted ones. Overall, it seems that the changes Chief
Holloway has put into place within the department are
overall welcomed by the officers. Of course, the majority
of these changes are down the hallway with our brothers
and sisters in ISB. We have met with Chief Holloway
many times in the past, and will continue to do so on a
regular basis. He seems genuinely interested in making
this department the best it can be.
Unfortunately, some changes are slow
to occur, and I hope you give him a
chance to lead us in the right direction.
That being said, please continue to bring
your ideas and concerns to any one of
us to pass on to the Chief. Also, when
you meet with him in read-off or in the
hallways, and he wants to field questions, ask away. If there is an issue that is close to your
heart, ask him about it, and ask about it repeatedly. The
best way to get the message across to the Chief that your
issue is important, is to not allow him to “forget” about it,
or to assume it’s been taken care of. Keep bringing it up!
I’d like to take a minute now to go over some of the
new laws passed in Tallahassee that directly affect us in
law enforcement. Even though it was not the most productive session this year, and one party left early before a
budget was passed, there were a few important bills that
were passed and signed in to law. The first is SB 172:
Local Pension Plans. The important item to point out
right away is that this bill DOES NOT automatically
change any local pension. It does allow, through the use
of mutual consent (contract bargaining), the city and officers to continue to operate the same pension plans currently in place, and that the premium tax dollars currently used can continue. It has also raised the minimum
accrual rate to 2.75%, from the previous 2.0%. Please
note, this again does NOT automatically change any local
pensions that are above this multiplier already, but rather,
if there were ever any agreements to change the pension
plans, then this would be the lowest any city would be
allowed to go. The bill also allows cities to develop a
Defined Contribution plan to be offered to members in
lieu of the Defined Benefits plan, but again, this is with

mutual consent with the union.
Also, the city will be required to
meet the statutory minimum
funding levels in their plans
before premium tax monies
could be received.
The next bill passed was SB
248: Law Enforcement Officer Body Cameras. This bill
was drafted due to the increased use of body cameras in
Florida, and the privacy concerns that are now generated
due to the public records requests for camera footage.
The bill lists several exemptions for when this footage
would be exempt from the public records requests.
Included in the exemptions are:
•
Video taken within the interior of
a privately owned residence;
•
Video taken on the property of a
facility that offers medical care, mental
health care, or social services;
•
Video taken in any location
where the subject of the recording has a
reasonable expectation of privacy.
These exemptions appear to be
common sense, and it’s good to see that Tallahassee and
the governor agreed with us.
The other bill passed was SB 264: Banning Traffic
Citation Quotas. This is another “no brainer,” and simply puts an end to traffic citation quotas that may have
been in place at the local level. Also, any city or county
agency that generates more than 33% of their gross revenue from traffic citations will be subject to a legislative
audit and possible sanctions.
Overall, there were no real negative bills passed targeting law enforcement or our members this session.
Please remember that this is not always the case, and we
need to watch each session closely as we can become
targets for any legislator at any time. Also, it’s important
to be involved in the election process. Please review the
candidates and the PBA endorsements when you select
who will represent all of us in Tallahassee as well as the
nation’s capitol. Remember, votes count!
In closing, I would like to thank the PBA Board for
selecting me to fill the vacant position of Senior Vice
President. I will continue to work hard in this position,
as I have in the past as a board member. Please feel free
to get with me in person or give me a call any time you
have any questions or concerns about your agency or
the Sun Cost PBA. Together we can accomplish great
things!

“...I hope you give
[Chief Holloway]
a chance to lead
us in the right
direction.”
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Let’s Be Optimistic...
By Eric Holmes, Secretary

I

would like to take some time
to talk about the general attitude displayed lately by many
media outlets and self-appointed “spokespersons” for every
diversified group out there, be it
black, hispanic, gay, liberal, conservative, or whatever. I have
become very weary of the latest “expert” who wants to tell
the viewership how policing should be done. It has, in fact,
become almost comical to hear that “this department
should be held accountable for that” and “this officer
should have done this, to them, for that.” It would be comical but for the fact people actually listen to these talking
heads. I would like to know when was the last time one of
these experts dealt personally with a high risk situation, or
had to go hands-on with a suspect who refused to comply
with the directions of an officer?
I have seen a dangerous precedent being set where real
people may be sacrificed to satisfy political expedience or
the mob rule instead of the outcome of a fair and impartial
investigation. I mean, why should the possibility of
contradictory facts get in the way of the narrative being
portrayed? I find it ironic that the same understanding and
due process demanded by so many do not seem to be
extended to the police. I find that the knee jerk reaction, as
seems to be in these cases, is the predictable call for more
oversight and the demand for the police to record
everything. However, these same people are some of the
first to complain when they are the ones data is being
collected on. Then it’s just called a police state and calls of
tyranny go out. I understand that this is part of the
conundrum that confronts law enforcement, but when will
departments stand up for themselves? I believe it is the duty
of our leaders to get factual information out as soon as
possible, but also stand up for their officers and explain that
most confrontations begin with a simple failure to comply
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with directions of law enforcement. Further, just because
you don’t like something the police do does not make it
illegal, an instance of profiling or unjust in nature. It is part
of the partnership between police and the public that they
make an effort to understand that we had a sworn duty to
uphold laws, investigate complaints, violations of the law
and a God given right to defend ourselves when situations
turn bad. Police departments across the nation, including
the St. Petersburg Police Department and many other local
agencies have taken great strides to educate and “sensitize”
officers, but it’s time that departments demand some of that
back and do it in a vocal and public manner. As long as
there are people who victimize others, there will be
negative encounters with police; it’s not something that can
be wished away by a committee, recorded, GPS’d, or
mandated away.
I know that an unfortunate part of the future of police
work is going to be vehicle mounted cameras, body
cameras, and soon GPS on individual officers. It is
imperative that department leaders work with legislators,
unions, and its officers to develop realistic and common
sense policies and practices to go along with these
technologies. If we don’t, the future of law enforcement will
be laden with unnecessary discipline, concerns over privacy
and I foresee a time when these tools mandated by so many
will be twisted and used as evidence of an oppressive police
state. Remember, it’s always easier to blame the cops than
admit that maybe some of the shortcomings lie with the
public too. Remember, no arrest looks pretty, but as long as
we are held to our sworn duty, they will happen. Let’s try
to be optimistic that some common sense leaders who can
articulate our positions and support their officers win out.
However, we must always remember to articulate and
document our actions. Once again, thanks to all who took
the time to read this article. Please be safe and watch over
each other. Please take the time to thank members of our
Armed Forces for their service.
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Join Us!
By L.E. Cox, Treasurer

F

irst of all, I want to say welcome back Bart Varacchi
to SPPD! As your Treasurer,
I have planned two Sunset
Cruises for our members and
friends. By the time you read
this, you may or may not have
already missed one opportunity
to cruise with the PBA. That
leaves August 4th for you to
cruise along for a wonderful
night of fun, food and excitement. If you haven’t paid for
tickets, there might be a few
spots left, so make sure you
check in for availability.
Recently, I have had the
pleasure of meeting our new
bookkeeper and together we are
working hard towards future
financial outlooks for our union.
I wanted to take this time to
stress the importance of us all
taking a little opportunity and
time out of our busy schedules
for our union. This is our union
and we control its destiny.
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Do Your Planning
By Steve Corbet, SPPD Detective Retired (& lovin’ it!!!)

H

ello to everyone! When this newsletter reaches
you, I’m certain your summer activities will be
well underway, and I bet all of you will find your
schedule quite full. We have so many choices to pick
from when we begin to plan some “fun time,” it often
becomes a bit of a problem. I’d guess you confer with
those closest to you, narrow the choices down to a shorter list, and finally agree on several attractions/places/
destinations you can visit for that all important summer
vacation.
We are really blessed here in central Florida. Only a
short drive, or no more than a few hours down the road,
and we can find just about any kind of activity to satisfy
our need for fun and relaxation. It’s really quite easy to
“get away” and not even leave the state. I’m not trying to
get you to focus only on Central Florida, because there’s
a long list of places to visit outside of our state, but if you
are not able to travel a great distance, there’s always
much to do right here, close to home.
I begin my article with this rambling because I know
each of you will spend some time planning these important summer activities. Just how much time you consume
making these plans will vary from person to person, but
you will do the planning.
Now, one of my real reasons for writing is to encourage everyone to also do some planning as each of you
work toward that ever important retirement date. I know
you’ve all heard the statement about spending more time
planning “one” summer vacation than planning your
“retirement.” There’s a TV commercial from one of the
investment management companies where they pose the
question, “Do you realize your retirement could be 20 to
30 years of unemployment?”
It’s a catchy phrase, and I have to admit, the first few
times I heard it I was not really listening that close. Then
all of a sudden one day, I realized
what the ad was stating—retirement really could be a long timespan of unemployment. For anyone
out there who has experienced a
time of unemployment, I don’t
have to describe the emotional distress associated with it. What
would 20 or 30 years of it feel like?
I don’t believe I need to answer
that for any of you.
I recently learned of a law
enforcement officer who was nearing a time when they could make
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the choice to utilize the DROP
plan option of their pension
plan. Researching this choice
is very, very, important.
Utilizing the DROP option of
your pension plan may or may
not be the best choice for you.
This officer was really doing the right thing by discussing
the DROP option with a financial planner. Don’t rely on
a co-worker, a family member, or a friend to provide you
with financial advice. Utilize the talents of those trained
in the area of financial planning to assist you with these
decisions.
This LEO was planning their retirement and wanted
to know if choosing to enter the DROP was best for them.
That’s great. Now, here comes the “BUT!” This LEO really had not visited any professional prior to this time, and
may have missed the opportunity to build a better financial package as they approached retirement. Think about
it. Each day you work you’re approaching retirement.
When is the best time to begin to plan for that retirement? It’s right now.
So, stop and think about how much time you spent
planning this summer’s vacation. Then, think about how
much time you spent this past year planning your retirement. I know many out there really are doing some
retirement planning, but I also know I continue to visit
with retirees, former co-workers, and others in the law
enforcement field who are not addressing this very
important topic. Please make this commitment.
Now, my second reason for writing this article. I’ve
been retired five and a half years and I’m continually
amazed at the increasing level of risk today’s law enforcement officer is facing. You really have to have your eyes
wide open and your head up to survive out there. Just
when I think I’ve heard and seen it
all, something new, something
never dreamed of, occurs and
another LEO is killed. The increasing level of violence, the ever ramping up of rage, the always increasing threat from another foreign
front, only join together to make
the job more difficult than many of
us ever imagined.
Please be careful out there.
Make those plans for retirement,
and be safe as you approach your
big day.
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Sun Coast PBA Board Meetings
Board Meetings are now held quarterly instead of monthly. They will be the first month of each
quarter and will continue to be on the last Thursday of that month.
Location: Franklin Templeton located in Carillon (100 Fountain Parkway North, St. Petersburg)
All members are welcome!
Food will be served before every Board Meeting at 5:00 p.m. Board Meeting begins at 6:00 p.m.

PBA “SUPPORT LAW ENFORCEMENT” TAG SELLING FAST!
The Florida PBA “Support Law Enforcement” license
tag is a hot item. Over 100,000 tags have been sold so far.
The proceeds of this tag are deposited into a charitable fund—the Florida PBA
Heart Fund—for the Association’s members (see page
8). The intent of the Heart
Fund is to provide financial
assistance to the families of
members who are killed in the
line-of-duty and to members
who are injured and perma-
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nently disabled in the line-of-duty under certain circumstances. The great thing about the contributions made to
the Heart Fund, they are tax-deductible! Please ask for
the PBA “Support Law
Enforcement” tag when you
visit your tag office and purchase this tag for your vehicle(s). You can also give the
tag as a gift to family and
friends. Keep showing your
support for PBA and your fellow officers.
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It’s Time To Repair The Years of
Mismanagement
By Brian Bilbrey, St. Pete PD, Patrol

T

he past two years have been an extreme turning
point for officers at SPPD, and I think most of us can
agree it’s been much for the better. The last election
brought about things such as parental leave for new
fathers, and personal time for holidays granted at the last
minute. These executive decisions just go to show we
have a mayor who cares about the quality of our lives
outside of the job.
We have seen a change in the mindset and philosophy of our department, and we have one person to thank
for that, Chief Anthony Holloway. A new image with
uniforms, window tint on patrol vehicles, decreased
report writing on calls for service such as domestic quarrels, and the injection of common sense into professional standard investigations have given us a light at the end
of the tunnel.
All of those things are great, but we aren’t done yet.
It’s imperative that, while we have a good Chief, we continue our efforts to ensure our elected officials support his
efforts to push the department forward, or all those other
efforts are just “lipstick on a pig” …(no pun intended).
Mayor Kriseman and Chief Holloway were given
the wheel of a ship taking on water, and quick.
Decades of “yes men/women” in command positions
have left the department severely lacking in manpower,
and no easy way to repair it. A lack of foresight has positioned the department to provide flagship service with
“state of the art” equipment—if we were policing in the
1980’s.
The same lack of foresight has given the men and
women of SPPD vast amounts of experience which could
take an entire career at other agencies to accumulate. A
St. Petersburg officer has a 138% (that’s not a typo)
greater “serious crime investigative work load” (UCR Part
1 Crimes - see pages 9 & 10) then does a Tampa officer.
Tampa St. Petersburg
# of crimes per the 2014 UCR 10,750
16,319
# of authorized officers
996
545
What’s worse is that, even if Chief Holloway asks for
and is approved to bring our sworn strength up to where
it should be (some argue that could be an additional 170
officers), he isn’t likely to recruit the best or enough candidates because our salary and benefits can be beaten by
other agencies in the region.
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Tampa St. Petersburg
Population (2014)
352,741
252,372
Officers (2015)
996
545
Annual budget (FS 2015) $156,882,998 $91,306,015
(% of total city budget)
(63%)
(56.6%)
We are in another unique position in that we have no
“promotions” here at SPPD other than to a supervisory
position, unlike TPD which has different avenues for officers who don’t wish to eventually become management.
Those avenues would be detective, flight officer, corporal, school resource officers, all of which come with a pay
incentive and different step plan. Here at SPPD, you’re
an officer until you’re not, and between 12 and 20 years
of service your only chance to increase your pay or pension is by working vast amounts of overtime/off-duty
(both of which further degrade your quality of personal
life), or promoting to Sgt.
Clearwater St. Petersburg
PD
PD
Entry
N/A 45,381.00
Step 1 47,406.06 47,890.02
Step 2 49,776.48 49,578.12
Step 3 52,265.20 51,287.64
Step 4 54,878.46 53,083.86
Step 5 57,622.50 54,966.78
Step 6 60,539.44 56,871.12
Step 7 62,052.90 58,862.16
Step 8 63,604.32 60,938.88
Step 9 65,194.48 63,059.46
Step 10 66,824.42 65,289.18
Step 11 68,494.92 67,539.30
Step 12 70,207.28 69,919.98
Step 13
72,211.92
Step 14
(Master)
Step 15
Step 16

Tampa
PD
————
50,211.20
52,395.20
54,745.60
57,553.60
60,153.60
62,857.60
65,603.20
68,494.40
71,593.60
73,593.60
81,536.00
N/A

Pinellas
CSO
45,500.00
46,410.00
47,338.00
48,285.00
49,251.00
50,974.00
52,759.00
54,605.00
56,516.00
58,494.00
60,542.00
62,116.00
63,731.00
65,388.00
67,088.00
68,832.00
70,622.00

In Tampa, you are eligible to receive Master pay after
year 10, in St. Petersburg not until year 20. Departmentally speaking, we are the poster child for a single career path.
A chance to receive compensation for different avenues
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would recruit new officers, provide existing officers with a
diverse choice of career paths, and prevent people from
being promoted just because “they have put their time in.”
Let’s say you were promoted (not transferred) to
detective in your 7th year of service, this is the step plan
you would be receiving in Tampa:

Year
Year
Year
Year
Year
Year

1
2
3
4
5
6

Tampa
$70,699.20
$73,860.80
$77,188.00
$80,558.40
$84,094.40
$87,796.80

St. Petersburg
$57,708
$59,744
$61,823
$64,009
$66,215
$68,549

In Tampa, an officer may utilize up to a 47.5 hours of
their accrued sick leave for personal use (non-illness purposes). In St. Petersburg, if you use more than 60 hours of
your sick leave in a calendar year, you will receive a not
so nicely worded “Memo of Counseling.” Additionally,
Tampa officers make $115 a month while serving on specialty units such as SWAT, Bomb Team, and Hostage
Negotiations. Officers in Tampa receive annual incentive
leave (up to 11.4 hours) for good performance such as
safe driving, firearms skills, and physical fitness. Tampa
officers receive an annual longevity bonus as follows:
FOR SERVICE
OF AT LEAST/
BUT LESS THAN
5 Years
10 Years
10 Years 15 Years
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THE AMOUNT IS
.1% but not less than $500.00
.2% but not less than $750.00

15 Years
20 Years
25 Years

20 Years
25 Years
———

.3% but not less than $1,000.00
.5% but not less than $1,250.00
.6% but not less than $1,500.00

For many years, the leaders of SPPD have been able
to brag they were the most efficient agency in the land,
but years of this mindset have created a recipe for disaster. The department has done more on a smaller budget
then anyone could ever have expected. In 2011, the City
of Tampa spent $448.48 per resident for law enforcement services while the City of St. Petersburg paid only
$365.40.
Later this year, we have a contract “re-opener” and
that is the time to negotiate and ask our leaders to “do
the right thing.” The economy is on a strong rebound,
and to wait years will only cost the city more and more.
City staffers will come at us with a rebuttal to my numbers and quickly point out that we have a “better pension” which costs us each individually less per year,
(some years Tampa officers have had to pay higher percentages into their pension), however, the fact is over a
30 year average a Tampa police officer has only paid in
7.06% into their own pension.
The two most important men in the city are
between a rock and hard place, and it’s not necessarily their fault. The mayor can’t just open the city coffers
and increase the police department budget, and the
Chief of Police can’t just ask for everything at once. The
eight elected city officials have the ability to increase
the department budget no matter what the mayor asks
for, and now is the time for them to repair years of
mismanagement.
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POLICE
BENEVOLENT ASSOCIATION
S
U
N
C
O
A
S
T

As a Sun Coast PBA Member,

KNOW YOUR RIGHTS!
Remember, as a law enforcement
officer, you have the right:

✓

Prior to ANY questioning or writing ANY memo that could
subject you to ANY form of discipline, make sure to first
contact your PBA representative or the PBA office as you
may waive certain PBA rights by not doing so;

✓

to have a representative present during any disciplinary
interview;

✓
✓

to know who’s in charge of the investigation;

✓

to review all witness statements, including all other existing subject officer statements, and
all other existing evidence, including, but not limited to, incident reports, GPS locator
information, and audio or video recordings relating to the incident under investigation;

✓
✓
✓
✓
✓

to have the interview at a reasonable hour and for a reasonable length of time;

to know what the charges are and the name of the person
bringing those charges;

Executive Director
Michael I. Krohn, Attorney

to have the interview tape-recorded from start to finish;
to not be threatened, bribed or have to listen to offensive language;
to refuse a polygraph;
and to not be forced to resign!

As a dues-paying member, a PBA representative can be with you every step of the way.
Don’t be intimidated and don’t panic!
If you are a dues-paying member and you are a subject of an internal affairs
investigation, the PBA has attorneys to assist you.
Sun Coast Police Benevolent Association, Inc.
14141 46th St N., Ste 1205 • Clearwater, FL 33762
727-532-1722 • www.suncoastpba.com
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NOTICE: LEGAL ADVISORY
POLICE SHOOTINGS, IN-CUSTODY
DEATHS OR SERIOUS TRAFFIC ACCIDENTS
******** WHAT TO DO? ********
STAY CALM
Have you been ordered to write a statement
about an incident that may be investigated?

DON’T FORGET YOUR GARRITY RIGHTS!

CALL PBA AT (727) 532-1722
Do not talk to anyone or write anything until
you have consulted with your PBA ATTORNEY.
— GARRITY RIGHTS —
If ordered, the following statement should be written as
the first sentence on any statement, report, or memorandum an officer is ordered to write when the officer knows
or has a reasonable belief that discipline may result:

It is my understanding that this report is made
for administrative, internal police department
purposes only. This report is made by me after
being ordered to do by my supervisor. It is my
understanding that by refusing to obey an
order to write this, that I can be disciplined for
insubordination and that the punishment for
insubordination can be up to, and including,
termination of employment. This report is
made only pursuant to such orders and the
potential punishment/discipline that can result
for failure to obey that order.

ne Raiser
o
h
P

Over the last few months, we have built up a small collection of cell
phones and inkjet cartridges, so we decided to donate them to a company
called PHONE RAISER. Phone Raiser is a company that will take used cell
phones and/or inkjet cartridges and put them to good use by recycling them.
They in turn will donate money toward the Sun Coast Law Enforcement
Charities for each phone and ink cartridge that we mail to them.
We would appreciate it if you would bring in your used cell phones
and/or inkjet cartridges to the PBA Office to help raise funds for the Sun Coast
Law Enforcement Charities.
There is no need for chargers, headsets, memory cards or any other
accessories that you may have, as they will not reimburse for any accessories.
Any contribution is helpful and appreciated.
Thank you, PBA

Sun Coast Informant
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HAVE YOU MOVED?
Please update your information! If you are one of these members, we need to hear from YOU.
Please notify the PBA office of your change of address so that you won’t miss any important mailings.
Name: __________________________________________________ Soc. Sec. No. (Last 4 Digits):* ___________
New Address – Street: __________________________________________________________________________
City:_________________________________________________ State:______________ Zip________________
Phone No.: (Home)

(Work)

(Cell)

Personal (Non-Work) E-mail: ____________________________________________________________________
(*Your social security number helps us identify you in case of similar names.)

Return to: Sun Coast PBA, 14141 - 46th Street North #1205, Clearwater, Florida 33762
or e-mail us at Vanessa@suncoastpba.com

July 2015
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Congratulations to our win
ners! In total, we received
seven applications for our
Sun Coast Law Enforcement
Charities Scholarship and
two for the Terry Taranto
Memorial Fund! The
competition was highly com
petitive, and the choices extremely
difficult. Please read the essays of
the scholarship winners on the next
page.
A special thanks to our review
committee, Ashley Taranto, Doug
Carruthers, Markus Hughes, Ron
Gofrank, Steve Corbet, Nikki Van
Peer, Jon Van Houten and Jason
Harris.

Winners will be recognized
at the July 30th, 2015
Board Meeting

Sun Coast Informant
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SCLEC Scholarship
Winner: Haley Lehmann

Terry Taranto Memorial Fund Scholarship
Winner: Rileigh McKee
Police Officers, by profession, work to protect, serve, and
honor their communities, day and night. In doing so, they must
find offenders as best as they can, whether it is their first offense
or just one more in addition to a plethora of others. However,
in a world where safety is always going to be an issue, one
should look for a way to make sure that these officers are able
to prioritize and make sure they get the offenders that are the
most dangerous behind bars. There seems to be, recently, a
simpler way to eradicate more of the hardcore perpetrators and
leave the minor individuals alone. Proposed is a bill (SB 378)
which would be, in theory, able to reduce the number of arrests
made on non-violent juvenile offenders. If all goes well, this bill
would greatly benefit the police and the communities in Florida.
Reading up on this bill on the Florida Senate website, it
states that this bill will allow law enforcement to issue, “a civil
citation or participation in a similar diversion program to youth
who have committed up to three misdemeanors.” The
restriction that they have placed for three or less misdemeanors
is a way for law enforcement to give some of these kids a
different option than jail. Almost as though it was a three-strike
rule, this allows these juveniles to understand and learn from
their behaviors before arresting them for these misdemeanors.
Furthermore, it is clear that law enforcement has plenty of
bigger and more complex cases or people at large that they
would much rather focus on. Leaving these children with
warnings, or contacting a parent on their misbehaviors, will open
up those few hours that could be used in tracking someone
down or stopping another, larger crime from happening. In
addition to freeing up more time, it also teaches these children
about responsibility. Children make mistakes many times
throughout their life before adulthood so if these officers are
able to go out and give them chances to set their life straight, and
then enforce their arrest or jail time if need be, they are able to
see that they are not treated and looked at as criminals from
such an early age.
This bill, if approved by the Governor, should take effect at
the end of this year, making sure that the youth nearing
adulthood will have a few more chances to get their life on track
before more serious consequences are implemented. The only
downside to this bill would be that the children making these
mistakes now might need that jail time in order to learn their
lesson, not simple citations and parental advisement. However,
the amounts of children who will benefit from this far surpass
those who will not. This bill, done right and with great care, will
be able to put the focus on the criminals who need to be taken
care of now, not the children who have done a few minor wrong
things in their childhood.
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Society’s growing need to have immediate updates on
developing news stories has turned it into a media hungry
monster. With social media being part of many American’s daily
lives, the possibility that every detail in a breaking news story be
available immediately is expected. However, it is almost
impossible to give that to the public in this new fast paced media
world, leading to many inaccurate details in the news. This has
increased conflict between the media and law enforcement
because the media strives to satisfy the demands of the public
while law enforcement prefers to investigate before releasing
information. The media, law enforcement and the public all
share the responsibility of ensuring that statements released by
the media are well investigated and accurate.
The media is responsible for the growing presence of
inaccurate reports reaching todays mainstream news sources.
Often times, accuracy suffers when the media attempts to keep
up with the public’s immediate demand. When the media
shares a news story that is not fully investigated, the public has
the ability to share information that is not correct. In many cases,
the media sways the public opinion of ongoing investigations
because they have reported inaccurate facts. The media’s goal
to report top stories instantaneously rather than waiting for fully
investigated facts has hurt numerous law enforcement
investigations, increasing tensions between the two professions,
as well as between law enforcement and the community. Thus
perception becomes reality.
It is the job of law enforcement to provide accurate details
of breaking news stories to the media. Law enforcement
agencies take time to investigate cases that the media is reporting
because they know the consequences of prematurely releasing
information. The release of certain information can affect the
search for a missing person, the apprehension of a suspect, or
hurt a grieving family. The public needs to understand that their
need to know every detail can negatively affect ongoing
investigations and they should withhold judgment until law
enforcement can release information at the opportune time.
To change the media hungry attitude of today, the public
must be educated. Law enforcement agencies should inform the
public why certain information is held from reports in the early
stages of an investigation. If the public is well informed that the
demand for immediate information leads to misinformation, this
could help relieve the pressure on the media’s need to produce
inaccurate updates. Law enforcement agencies that release
investigative facts in real time on their own social media
accounts, form trusting and positive relationships with the
wanting public.
The expectation of immediate release of details continues to
grow and tensions continue to rise between law enforcement,
the media and the public. As a community, it is important to
work with law enforcement to understand the difficulties of the
immediate release of certain facts. Public understanding of the
actions of law enforcement would encourage the media to
withhold stories until more accurate information has been
developed and thus creating a stronger bond between law
enforcement and the public.
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The overall story encompasses my entire police career, including the process of becoming an officer, detailed stories on the
street, and injuries that lead to Parkinson’s disease. The book walks through my police career with many stories and covers
various aspects of policing. The stories cover all of the excitement of working on an inner-city police force and the different
positions that I held as an officer. Some of the stories are humorous and others are the sad reality of life, but all are true.
There are several detailed stories about officer shootings and good friends that paid the ultimate price. The stories tell of
the many injuries that I sustained on the job and the ultimate challenge of becoming disabled with Parkinson’s disease.
The final chapter reveals a discovery that changed my life and I believe could be beneficial to millions of others too. My
story may change your perception of the career of a police officer and your expectations.

Sun Coast Informant
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PBA HEART FUND CONTRIBUTION GUIDELINES
Dear Potential Contributor:
In an effort to help the families of law enforcement, corrections, and correctional probation officers who are killed or disabled in the line of duty, Florida Police Benevolent Association (PBA) has established a charitable arm which is called the PBA
Heart Fund. Because the PBA Heart Fund is a 501(c)(3) organization, contributions are tax deductible. Monies donated to the
Heart Fund are used to provide death benefits to the families of officers killed in-the-line-of-duty and disability benefits to officers who are permanently disabled because of an in-line-of-duty disability.
Aside from individuals who may want to donate with the tax deduction in mind*, political campaigns may dispose of surplus funds (after the campaign is over) by donating some or all of the surplus to the PBA Heart Fund [s. 106.141 (4) (a) 2.,
Florida Statutes]. And, of course, other entities (e.g. not-for-profit corporations) may also donate to this cause. The address is:
Florida PBA Heart Fund, 300 East Brevard Street, Tallahassee, Florida 32301
More information about the Heart Fund may be obtained by calling Florida PBA at 1-800-733-3722.
*Receipt for donations will be provided upon request.

*Gift car
d
becomes an active memb
ber. Also, the choice of card varies
based upon availability. This is subject to terminate or change
without notice.
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DO YOU PURCHASE
ANY OF YOUR OWN
GEAR?
POLICE
BENEVOLENT ASSOCIATION
S
U
N
C
O
A
S
T

The SUN COAST POLICE BENEVOLENT
ASSOCIATION is pleased to announce a
NEW program available ONLY to active
Sun Coast PBA members.

US Cavalry, one of the premier suppliers of
law enforcement equipment and military gear,
would like to thank the men and women of the
Sun Coast PBA.
US Cavalry has been proudly serving the
world for over 35 years with the finest law
enforcement, military and outdoor adventure
equipment.
Discounts range from 10% - 50% off
depending on the product! To receive your
discount for purchases, call or e-mail our
US Cavalry Rep Phil Lasley at:
(270) 219-7638 or pclasley@uscav.net
www.uscav.com

Sun Coast Informant
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A peace of mind in this
chaotic world.
The Sun Coast PBA is here for you!
Does your agency
have an article this
issue? If not, ask
your Unit Rep:

“Why?”
Sun Coast Informant
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Advertising Guidelines for
The Informant, the Official
Publication of the Sun Coast
Police Benevolent Association
The Informant is published quarterly by the Sun Coast
Police Benevolent Association (PBA) solely for the benefit of
its members. The publication, which is intended to help educate its readers throughout the community, is dedicated to
the advancement of the law enforcement profession and the
betterment of the community, through better and stronger
relations between officers and the citizens they serve. The
Informant is the official medium of expression for the Sun
Coast PBA. All proceeds from the advertisements will benefit
the association’s cost of producing The Informant.
The PBA encourages all advertisers to assist in educating
readers and improving community relations wherever possible in their advertisements. The PBA retains the right to
refuse any advertisement and to limit the number of advertisements in any given edition.

Advertising rates effective January 1, 2015:
Business Card
$50.00 (per issue)
1/2 Page
$100.00 (per issue)
1/4 Page
$70.00 (per issue)
Full Page
$200.00 (per issue)

July 2015
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Fallen Officer’s Memorial Plate
By Lauren Lofton (Reprinted from the October 2014 Informant)

I

could not be more elated to announce this news that
has been four years overdue. The Fallen Officer’s
Memorial license plates are now on pre-order at all
Florida DMVs! We all remember the emotions, tragedy
and sadness that filled our daily lives in early 2011 after
losing three of our own in
the line-of-duty. While no
one can replace, forget or
even ever thank them
enough for giving the ultimate sacrifice to our community; we can honor them
for years to come. In purchasing this license plate, we
as a law enforcement community can forever honor those we have lost in the line
of duty—past and present. The black, blue, black lines
around the plate symbolize the trademark colors of those
lost in the law enforcement community. The two badges
on the left of the plate show that we remember all forms
of law enforcement who gave their lives. But lastly, the
three stars on the plate are symbols that all of us can hold
closely to our hearts in purchasing these plates. Each star
is a representation of our fallen officers in St. Petersburg
who initiated this long overdue project. They will forever
be a reminder of how much Sgt. Baitinger, Officer
Yaslowitz and Officer Crawford meant to all of us. The
pre-sales must be done in the DMV offices until the
required 1,000 are sold. The cost is $33 including the
fees and the set $25 that goes to the Operation 10-24
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organization account. The $25 we receive from each
plate will go to the betterment of the law enforcement
community through the creation of training programs, the
purchase of better equipment, and even the training of
future law enforcement through police academies and
high school magnet programs. The funds will be distributed by our board of
directors whom will be
announced once the 1,000
pre-sales are met. While I
have the privilege of serving
as the Chairperson of the
board of directors and the
organization as a whole, I do
have some friendly faces that some of you may recognize
helping me to determine the best possible board!
In closing, I do want to encourage you to go purchase
this tag. But more so than that, I want to just thank each
and every one of you. Although this project had to take a
devastating event to happen, it is all of you who get up
every morning and serve our community that really drove
all of us working on Operation 10-24 to see this project
through. I know that you all don’t receive the proper
appreciation for all you have to endure in your line of
work, but I hope that this license plate can be an everyday reminder that we all are grateful for what you do!
Stay safe everyone and go purchase the Fallen Officers
Memorial license plate!
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Meet Your PBA Lawyers
Ciarciaglino, Gell & Fiorentino, P.A.

W

e want to remind all SUN COAST PBA members
that we are here to assist you and your family
with all of your legal needs, whether they are related to on- or off-duty matters. Our law firm and its predecessors have been serving personal injury litigants, criminal
defendants, persons seeking divorce and others in need of a
variety of litigation services for over 40 years. The firm has
proudly represented the Sun Coast Police Benevolent
Association (PBA) formerly the Pinellas County PBA and its
law enforcement members for over 37 years.
Our firm has intentionally limited itself to three attorneys,
all of whom are partners, so that clients are represented by an
experienced attorney who is knowledgeable in their case
from the initial conference to its conclusion. Each attorney is
dedicated to obtaining the very best outcome for the client.
The lawyers are assisted by an extremely knowledgeable and
dedicated support staff. A wealth of independent experts in
fields such as accident reconstruction, applied physics, traumatic injury, blood alcohol content and numerous other
technical subjects are available to be called upon by the firm.
The firm is centrally located in St. Petersburg, Florida,
allowing it to handle litigation throughout central Florida in
both State and Federal Courts. While the firm handles most
types of civil trial litigation, it specializes in motor vehicle
crashes, wrongful death and medical malpractice. The case
history of the firm includes personal injuries of all types,
including auto and truck crashes, boating accidents, motorcycle accidents, wrongful death cases, hunting accidents,
slip and falls, dog bites, ATM security failure, business and
parking lot security negligence, Federal Tort claims, medical
malpractice, nursing home abuse, school and college failure
to supervise students, civil rape and sexual assault, apartment complex and condominium negligence. Our firm does
not and will not represent insurance companies.
As a PBA Member, our firm is available to assist you
with a variety of legal matters and if we are unable to
assist you, we can guide you in the right direction for
assistance. As a part of your dues, you are entitled to a
free 1-hour consultation on any legal matter, a free will
for yourself and your significant other and a free living
will for yourself and your significant other. Along with
your membership, you also receive reduced rates for
trusts and a variety of other legal matters, which we will
be more then happy to discuss with you. Our firm is
also on retainer to assist with other matters that occur
in the line of duty. Our attorneys are:
JOSEPH M. CIARCIAGLINO was born and
raised in upstate New York. He received his
Bachelor of Arts Degree from Siena College
in Albany, New York. He served two years
as a lieutenant in the United States Army
Field Artillery and was awarded three
Bronze Star Medals during a tour of duty in Vietnam.
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Mr. Ciarciaglino received his Juris Doctor degree from
Stetson University, College of Law, in Gulfport, Florida, in
1973. He served four years as an Assistant State Attorney for
the Sixth Judicial Circuit of the State of Florida and rose to
the position of Assistant Division director for the St.
Petersburg office.
Mr. Ciarciaglino entered the private practice of law in
1977. He was a founding partner in the St. Petersburg law
firm of Osborne & Ciarciaglino, predecessor to Ciarciaglino,
Gell & Fiorentino, P.A.
Mr. Ciarciaglino practices all forms of trial law and has
represented clients in state and federal court as well as
before the United States Supreme Court. In 1996, Mr.
Ciarciaglino became a Board Certified Civil Trial Lawyer. He
has been a visiting lecturer at Stetson University College of
Law and was also an instructor at the Pinellas County Police
Academy where he taught law from 1973 to 1998. He is a
past editor of the Florida Bar Journal as well as having served
on the Sixth Circuit Bar Grievance Committee.
DEBRA J. GELL was born in Kingston, New
York, and moved to Florida in 1959. Ms. Gell
has been with the firm since 1984.
Ms. Gell received her B.A. from the
University of South Florida in 1978, magna
cum laude. She completed her senior year
internship at the firm of Osborne & Ciarciaglino, and in May
of 1986, she received her certification as a Certified Legal
Assistant (CLA). When the firm changed to Ciarciaglino &
Coyle, she continued as the CLA/Office Manager. Ms. Gell
then began the study of law at Stetson University, College of
Law, and received her Juris Doctor degree cum laude. Ms.
Gell was also awarded the Victor O. Wehle Trial Advocacy
Award while at Stetson. After graduation and upon passing
the Bar, she was sworn in by the senior partner and immediately became a partner in the firm.
Debra J. Gell has an active civil, criminal and probate
practice. She is a strong advocate for her clients and has successfully represented them through trial in both civil and
criminal cases
In her spare time Ms. Gell is an active fisherwoman and
recreational boater. She and her son have and continue to
compete in state fishing tournaments. She is an active member of the Suncoast Tarpon Round-up, the Old Salt Fishing
Club and an angler in the Women’s Professional Tarpon
Tournament Series in Boca Grande.
NICHOLAS J. FIORENTINO was born in
Springfield, Massachusetts and moved to the
Tampa Bay area in 1993. He is married to
Mary Fiorentino and they have two children
together.
Mr. Fiorentino graduated from the University of South Florida with a B.A. degree in Political
Science. He then went on to Stetson University College of
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Law where he received his Juris Doctor degree. While
attending Stetson, he interned with several circuit court
judges including the Chief Judge and the Administrative
Family Law Judge.
Mr. Fiorentino practices in the area of estate planning
including Wills, Trusts and related matters, civil litigation
including personal injury and auto accidents and criminal
matters. Along with vigorously litigating matters in court, he
is also extremely successful at resolving matters at mediation
where he obtains the best outcome for his clients. Mr.
Fiorentino is an experienced trial attorney who fervently

represents his client’s interests in and out of court.
Mr. Fiorentino has and continues to represent clients in
matters throughout the state of Florida including: Pinellas,
Pasco, Manatee, Osceola, Hillsborough, Hernando, Lee,
Sarasota, and Polk counties. He does not hesitate to travel
throughout the state to zealously represent his client’s
interests.
Our office is located at 2111 Dr. Martin Luther King St.
N, St. Petersburg, FL 33704. Our phone number is 727898-8000. Please call us any time for additional information
about the services that we offer or for further assistance.

CIARCIAGLINO, GELL
& FIORENTINO, P.A.
Your PBA Attorneys
Personal Injury & Wrongful Death
On and Off Duty Auto Accidents
Criminal Law
Administrative Law
Probate
Wills and Trusts
CALL FOR A FREE CONSULTATION &
to discuss available benefits we offer to you and your
family as a Sun Coast PBA member.
Proudly Representing Law Enforcement and
The Sun Coast Police Benevolent Association
for over Thirty-Seven Years
OUR OFFICE IS LOCATED AT:
2111 Dr. Martin Luther King St. N
St. Petersburg, FL 33704
(727) 898-8000
“The hiring of a lawyer is an important decision that should not be based solely upon advertisements
Before you decide, ask us to send you free written information about our qualifications and experience.”
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Sun Coast PBA

14141 46th Street N #1205
Clearwater, Florida 33762
www.suncoastpba.com

Does your agency have
an article in this issue?
If not, ask your Unit Rep:
“Why?”

SUN COAST POLICE BENEVOLENT ASSOCIATION, INC.
ADMINISTRATIVE OFFICE
14141 46th St. N, Ste 1205 • Clearwater, FL 33762
(727) 532-1722

LEGISLATIVE OFFICE
300 E. Brevard St. • Tallahassee, FL 32301
1-800-733-3722

EXECUTIVE COMMITTEE
George Lofton, President • Markus Hughes, Senior Vice President • James “JD” Lofton, Executive Vice President
Eric Holmes, Secretary • L.E. Cox, Treasurer • Michael I. Krohn, Attorney and Executive Director
Vanessa Hurst, Office Manager • Isabel Vanauken, Executive Assistant

BOARD OF DIRECTORS
Joe Ferro . . . . . . . . . . . . . . . . . . . . . Indian Shores PD

David Skinner . . . . . . . . . . . St. Petersburg PD, Patrol

Kevin Daniels . . . . . . . . . . . . . . . . . . Kenneth City PD

Jonathan Van Houten . . . . . St. Petersburg PD, Patrol

Adam Compton . . . . . . . . . . . . . . . . . . . . . . Largo PD

David Gerardo . . . . . . . . . . St. Petersburg PD, Sgts/Lts

Mike Blickensdorf . . . . . . . . . . . . . . . . . . . . Largo PD

Taurean Mathis . . . . . . . . . . . . . . . Tarpon Springs PD

Nicholas Bedy . . . . . . . . . . . . . . . . . . . PCSO, Sgts/Lts

Keith Reynolds . . . . . . . . . . . . . . . Treasure Island PD

Kevin McGevna . . . . . . . . . . . . . . . . . PC Schools PD

Jim Price . . . . . . . . . . . . . . . . . . . . . . Retired Officers

Brian Bilbrey . . . . . . . . . . . . St. Petersburg PD, Patrol

Steve Corbet . . . . . . . . . . . . . . . . . . . Retired Officers

Michael Demark . . . . . . . . . St. Petersburg PD, Patrol

